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completed (a) 120 semester hours of approved study accepted by the Board as the 
equivalent of a baccalaureate, and (b) 30 semester hours of approved credits in college or 
university study beyond such baccalaureate equivalent, and (c) not less than 36 semester 
hours of study in an approved subject matter area, which may be in combination of 
graduate and undergraduate study. 
 9.  Substitute teachers may qualify for the promotional differential by meeting the 
eligibility requirements set forth in paragraphs 2, 3, 4 and 5, above.  Substitute teachers 
shall qualify also if they are compensated under Salary Schedule C6 by virtue of a license 
issued as a result of prior service as a regular teacher compensated under Salary Schedule 
IIa. 
 10. Effective September 9, 1975, the “approved subject matter areas” referred to 
above shall include every subject in which a subject matter license exists or may be 
established. 
I. Intermediate Differential 
 On such date as the requirements shall be met, as evidenced by a certificate issued by 
the Chancellor, additional compensation at the rate of $2,807 ($2,947 effective May 19, 
2008) per annum shall be paid to those teachers eligible therefor pursuant to the 
conditions set forth below.  Such additional compensation shall be known as the 
“Intermediate Differential,” and the gross annual salary rates of teachers to whom said 
intermediate differential is payable, shall be computed by adding the applicable sum to 
the rates ascertained without consideration of said intermediate differential. 
 Intermediate differentials shall be payable to teachers who hold an approved 
baccalaureate issued by a recognized college or university and who beyond such degree 
have satisfactorily completed 60 semester hours of approved credits in college or 
university study. 
 The intermediate differential is not payable to anyone receiving the second 
differential. 

III 
 

Schedule IIa(1) 
 This schedule shall apply to teachers appointed prior to July 1, 1947, to day academic 
and day vocational high schools. 

Effective October 13, 2007….. $71,144 
Effective May 19, 2008………$74,701 

 
APPENDIX B 

SPECIAL CIRCULAR 
 1.  A child who threatens or engages in physical violence to himself, his/her fellow 
students, or a teacher may be directed by the teacher to report immediately to the 
principal or other designated supervisor under such escort as is prescribed by the school. 
Such pupil shall not be returned to the classroom without consultation between the 
principal and the teacher.  
 2.  Pupils who so seriously disrupt the classroom work as to impede effective 
instruction may be reported by the teacher to the principal or other designated supervisor. 
Such report shall be in writing and shall contain substantiating data on the behavior of the 
child. 
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 3.  Upon receiving a report of violent or disruptive behavior the principal or his/her 
designated representative shall make a suitable investigation and shall promptly initiate a 
course of action that will best serve the needs of the school and the child. 
 4.  If the problem is not solved in this manner after available courses of action have 
been taken and the decision has been reached by the principal that the child still so 
seriously disrupts the classroom work as to impede effective instruction, the child should 
be referred to other facilities within the school.  If no such facilities exist within the 
school the principal shall refer the case to the community or assistant superintendent 
under existing procedures. 
 5.  Each plan of action should involve the parent, the teacher, the child and other 
appropriate personnel.  No final decision on placement or care should be arrived at 
without such participation. 
 6.  If action by the principal is unduly delayed or if the child is repeatedly returned to 
the same teacher’s classroom or if a series of actions by the principal does not resolve the 
issue, the teacher may appeal to the community or assistant superintendent.  The 
community or assistant superintendent shall set up an appropriate procedure for review 
and disposition of such cases.  If the community or assistant superintendent finds that the 
continued presence of that child in a regular classroom so interferes with instruction as to 
be seriously detrimental to the interests of all the children (including the particular child), 
he/she shall, if consistent with applicable law, direct that the child not be returned to a 
regular class and follow appropriate procedures for the proper placement of the child. 
 7.  There shall be established in each district a panel to hear appeals from the 
decision of the community or assistant superintendent.  The panel shall consist of a 
teacher selected by the Union, a parent selected by the local school board from a list of 
three names submitted to it by the district parents’ council, and a third member selected 
by the community or assistant superintendent who shall be employed by the school 
system in the field of psychology or social work or guidance.  The panel shall have the 
power to make recommendations in writing to the Chancellor who shall make the final 
decision on the appeal in accordance with applicable law.  During the first year of this 
circular the Chancellor will render his/her decision within 30 days following receipt of 
the panel recommendations and thereafter within 15 days. 
 

APPENDIX C 
GRIEVANCE FORMS 
STEP 1 GRIEVANCE 

School:      District:     

Name of Grievant:           

Title (teacher, guidance counselor, etc.):        

File Number:            

Date Grievance Occurred:          
 


